
Eastside Church of Christ
sexual t'tlsconduct and Harassment poricy

Preamble

Sexual- misconduct is a breach of Christian ethical principles
through or by the misuse of trust, authority, or poi,er to gainadvantage over another for personal pleasure in an abusive,exploi-tative, or unjust manner. rn the case of churchprofessionals {whether they are i-n- ministerial, counseling, orother such relationships), no personal sexual relationship,either public or pri-vate, is permitted with anyone with whom thei-ndividua] has a professlonal relationship. rl is always theresponsibility of the church officer or church worker tomaintain appropriate sexual boundaries and limitations to ensurethat sexual misconduct does not occur.

PoJ.ica'

rt i-s the policy of the Eastside church of christ, of Midwestcity, oklahoma, (hereinafter referred to as *EAsrsrDE-) that allministers ordained erders, deacons and licensed ministers,(hereinafter referred to as Ministers) church professionals,
church officers, church members, non-member employees andvolunteers of EASTSTDE are to maintain the integrity ofministerial, employment and professional relationships at alltimes. sexual contact or sexualized behavi-or wit.h another
person, other than an individual,s spouse whi_le in EASTSTDETs
volunteer servi-ce, ministerial, employment or a professional
relationship, and whether or not such behavj-or is consensual ornot, is never permitted. Likewise, sexual harassment of any kindis stri-ct1y prohibited.

Purpose

The purpose of thi-s sexual Mi-sconduct and Harassment
(hereinafter "Po1icy") is to make explicit EASTSfDE,

1. To prohibit the creation of an oppressive
environment;

Policy
s lntention:

or degrading

To provide for a policy to be followed in the placement of
all who serve in the work of, or function on beharf of
EASTSfDE,' and

Z.



3- To provide for the imposition of appropriate remedies incases of violation of this policy.

TE.ACEERS/VOLT'IIEEERS A}ID EMPIOYEES

Teachers, volunteers and employees wilt be required to providereferences whi-ch will be checked and verified. EAsrsrDErequires that a teacher be a member of EASTSTDE for a minimum ofsix (6) months before being arlowed to teach. The teacher willhave an assistant in the classroom or wirl have a rovi-ngisupervisor who checks in each classroom duri-ng the ressons.This can be accomprished by enteri-ng the crassroom or byobserving through the glass windows in the door or room. Theteacher should vacate a classroom if alone with a student and anassj-stant is not present and conduct any vi-siting or discussionsin the public ha11way.

REE'ERENCES

Because EASTSIDE strongly opposes sexual misconducL, and becauseof the hiqh moral and ethical character and conduct expected ofvolunteers and employees of EASTSTDE, candidates for anypositiog- qtlhin the EASTSTDE congireg:ation are to provi_desufficient information in writi_ng to nasrsrog so as to assureEASTSfDE of the suitability of the person for work wi_th or forchildren or youth- rn the event there exists any civi-1,crimi-nal or prior church complaint, action and/oi judgmentregardinq sexual misconduct and its disposition, tie elders ofEASTSTDE may make any inguiries as may L" judged. prudent andnecessary to assess the suitabillty of the candidate for servi_cein or on behalf of EASTSTDE. These inqui_ries shalr include, butmay not be limj-ted to, a criminal records check through federal,state or 1oca1 poli-ce departments or other criminal justice
aqencies.

sEr,EcrroN oF TEACEERS, EELPERS AIID OTBER woRKERs

1.

2.

Persons desiringr to work
complete a staff appllcation
kept on file and remaj_n the
the indivi-dua1.

with children and youth will
form. ?he applications will beproperty of the church and not

Personal i-nterviews wirl be conducted with each volunteeror empl0yee before being alr-owed to work in settingsinvolving children and youth.

criminal records checks wilr be made through appropriateagencies on church employees and volunteers who work with



chir-dren and youth. Any appli_cant with a convicti_on orplea for any kind of abuse ,iin a mi_nor or vulnerable adultwill not be approved to be in contact wlth children, youthor vulnerable adults.
4' unless there are certai-n, acceptable clrcumstances, thesevolunteers will be Members of eAsrsrog for a period of atleast six months prior to participation.
TR,ArNING

1' volunteers and employees wilr be required to attend anorlentation meetlng of the children, s and/or youthMinistries of EASTSIDE.

2. Volunteers and employees will be reguj_red
EASTSIDE, s safety poli_ci_es and this po1i-cy.

3 ' Addj-tional trai-ni-ngr will be provided for volunteers on anongoing basis-

REPORTTNG PROCEDT'RE ITEEN SEXI'AL MrSCOIIDUT IS DTSCOVEREDOR SUSPECTED

There shali- be no time limitation for EAsrsrDE to takeappropriate action in cases in which sexual abuse is alJ-eged.No negati-ve response shaIl be given to, nor negative actiontaken against, any person who reasonably and responsi-bly reportsconduct in vi_olation of this policy.
Any person rrrho has reasonable belief that a violatlon of thisPolicy has occurred by a person to whom this policy isapplicable is required to make report thereof in a prompt andti-meIy manner to the administrative minister and/or elders ofThe congregati-on. Failure to provide notification of reasonablebelief of vi-olation of this policy is itserf a violation of thePolicy' fn order that confidentiaiity be maintained and that theprocedures of EASTSTDE not be "o*p.oi.ised, any person that hasreasonabl-e belief that a violation of thls eotily rras occu*edis to make report thereof to EASTSTDE and/or the civilauthorities as may be required by statute, but is not topropagate rumor by further repetition of hearsay, allegati-ons,or suspicions- rt is then the responsibility of EASTSTDE toexercise ecclesiastical jurisdi_ction with regard to its policy.

Therefore, there wlrr be zero torerance for any kind ofretaliation against anyone making a good fai_th complai_nt orraising a good faith concern.

to revlew
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sIrBsEQt ENt REPORTTNG

Any person noti-fied of an alleged viorati_on of this policy is torecord the names of the accused and accuser, together with abrief description of the alleged offense, and shal1 forward suchrecord to the administrative *irri=t., of EASTSTDE for theinitiatlon of appropriate procedures. An investi-gation wirl beconducted- The depth of the investigation wirr dJpend on theinformation provided. rf information or a report i_s made tothe administrative minister, the elders should be notj_fied assoon as possible.

when a viofati.on of a criminal statue has occurred (as in thecase of child abuse or when otherwi-se requi_red by civil 1aw) ,any person who has direct personal knowledge of sucrr violationis to make report to the appropriate governmental aqency inaddi-tion to making report to the pulpit mi-nister or elders.
The goal of EASTSTDE with regard to accusations of violation ofthis Policy and procedure on sexual mi-sconduct is to ensure thatan effective, cari-ng and expeditious response i_s made topersons, institutions and entities which may be affected byeither a vioration or professional ethics or the allegation of aviolation- rn alr- cases, a1r persons shall be treated withrespect, and personal integrity shaIl be presumed.

ROLE OF STAEF

The role of the administrative minister is limited to receivingcomplaints, servinq as consultant/resource to the judicialprocess- The elders will respond to media inquiriei, should suchoccur, designating the administrative mi_nister to be thespokesperson for, and on beharf of, EAsrsrDE. (rt i_s to beunderstood that only the administrative minister, or elders, oran attorney acting on behalf of, and representi-ng EASTSTDE islimited to provj-dinq appropriate suppori and counsel to thejudicial process, but is not intendla to i-nclude responsibilityfor either counser or manag,ement. These roles are tL provide achannel for communication ina to descrlbe existing process.
App-r7ed by the Eastside church of christ elders ont4-yht,/ , 201L.
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